
JANUARY 2011 PAGE 1FREE

cct.rockyboy.org

Brenda Top Sky Gardipee

Helena, MT.
January, 2011

 Michael Cotter, the 
U.S. Attorney for Mon-
tana, announced on 
Wednesday the fi rst three 
winners of the District 
of Montana’s “Working 
Hard, Making A Differ-
ence” Award.
 The award was created 
to recognize individuals 
in Indian Country who 
have made signifi cant 
contributions to public 
safety. 
 The reason for the cre-
ation of the new award 
was a desire by the U.S. 
Attorney’s Offi ce to fi nd 
a way to acknowledge 
some of the unsung he-
roes working every day 
to make Indian Country 
a better place for all. The 
goal of the new award 
is to annually recognize 
the men and women who 
work day in and day out 
to assure that Montana’s 
reservation communi-
ties are safe and justice is 
served. 

 Cotter said, “Public 
safety in Indian Country 
is a collaborative effort 
largely between sover-
eigns, the federal gov-
ernment and the tribal 
governments. This award 
moves forward the goal 
of truly acknowledging 
the signifi cant contribu-
tions made by the people 
working inside the tribal 
systems towards the over-
all goal of public safety.” 
 The fi rst three win-
ners of the “Working 
Hard, Making A Differ-
ence” Award were chosen 
from submissions made by 
community members to 
the U.S. Attorney’s Offi ce. 
 The 2010 Award win-
ners are: Brenda Top Sky 
Gardipee, a member of 
the Chippewa Cree Tribe 
of the Rocky Boy’s Res-
ervation, Montana; Hen-
ry Devereaux, a member 
of the Blackfeet Tribe of 
the Blackfeet Reserva-
tion, Montana; and Algin 
Young, Chief of Police 
and Supervisor Special 
Agent – Bureau of Indian 
Affairs, Northern Chey-
enne Tribe of the Northern 
Cheyenne Reservation. 
 First Award Winner: 
Brenda Gardipee – In-
terim Division Chief/Hu-
man Service Department 
– Rocky Boy’s Tribe. 
 Brenda Top Sky Gar-
dipee is a member of the 
Chippewa Cree Tribe of 
the Rocky Boy’s Reser-
vation, Montana. Gar-
dipee was instrumental 

in the creation and estab-
lishment of the Chippewa 
Cree Tribe’s Traditional 
Peacemaker Circle, a cul-
tural approach to justice 
within a contemporary 
tribal judicial system. 
Working with local elders 
and experts in this area, 
she was able to develop 
the system entitled “Tra-
ditional Circle” that was 
passed by the Chippewa 
Cree Business Commit-
tee in 2009. The Tradi-
tional Circle/Peacemaker 
Court is now utilized for 
purposes such as tradi-
tional adoptions, child 
protection matters and 
most recently, traditional/
cultural intervention for 
families in crisis. 
 Gardipee is currently 
focused on her leadership 
role as Chairperson for 
the High Priority Perfor-
mance Goal Workgroup 
(HPPG) on the Rocky 
Boy’s Reservation. The 
HPPG initiative is Presi-
dent Obama’s Crime 
Reduction Initiative to 
decrease crime on the res-
ervation by 5% or more 
over a 24-month period. 
In conjunction with the 
plan, Gardipee has intro-
duced a component that 
will be included for long 
term planning that con-
centrates on early inter-
vention for families and 
will address factors that 
may contribute to juve-
nile delinquency issues 
and criminal behavior. 

Phtoto Bear Paw Boys and Girls Club 

Volunteer Frankie Hender-
son, above, gives Box Elder 
Elementary School third-
grader Cameron Eagleman 
a present during the Boys & 
Girls Club of the Bears Paw 
grand opening Wednesday 
morning in Box Elder.

Box Elder, MT
January, 2011

 Box Elder Schools 
Kindergarten through 
12th-grade students were 
invited to the club, lo-
cated next to the school, 
to see what the club has 
to offer them. Each stu-
dent was given a gift, 
apples, candy canes, 
juice and pencils. Rocky 
Boy Schools Kindergar-
ten through sixth-grade 
students in Rocky Boy’s 

Indian Reservation were 
also given gifts, candy 
canes and juice, and had 
their pictures taken with 
Santa. Santa and Chippe-
wa Cree Tribe police of-
fi cers visited both schools 
Wednesday through the 
High-Priority Performance 
Goal presidential initia-
tive, in which Rocky Boy 
was selected to be a HPPG 
location to reduce crime. 
 The toys given to Box 
Elder and Rocky Boy stu-
dents were made avail-
able from the hard work-
ing Chippewa Cree Tribal 
employees and you all 
know who you are and 
KUDOS to those that do-
nated to our youth.  And a 
huge thanks to our dona-
tors Bill Baltrusch, Box 
Elder School, Tillemans 
and K-Mart.
 All of the presents 
that were purchased were 
wrapped by the Boys & 
Girls Club staff; Ramona 
Duran, India Blatt-De-

montiney and Kenny Gar-
dipee and Volunteers Neal 
Rosette, Tanya Schmock-
el, Kyle Small, Lloyd 
Henry Frankie Hender-
son, Joy Bridgewell, Des-
tiney Bridgewell, Mary 
DeBerry, Roxanne Demon-
tiney, Billianne Raining 
Bird-Morsette, Ryan Four 
Souls and Phyllis Wells. 
 The club will be open 
for students after school 
Mondays through Thurs-
days from 3:00 p.m. to 
7 p.m. and Fridays 2:00 
p.m. to 5:00 p.m. and  
10:00 a.m. to 3:00 p.m. 
for the community to have 
access to the computers.  
We are currently accept-
ing applications for club 
membership.  All students 
that will be attending the 
club must have their par-
ents or guardian attend an 
orientation and fi ll out all 
necessary paperwork.  Any 
questions feel free to stop 
by and visit with the staff 
or call 406-352-3271. 

RBTN Staff Photo 
Boys & Girls Club of the Bears Paw. The club is located right next to the school in 
Box Elder. 

RBTN Staff Photo
To increase safety on the highways, speed limits have been reduced throughout 
Rocky Boy. Please obey all posted speed limits. Most speed limits vary from 25 
mph through populated areas to 45 mph on open highways. According to Rocky 
Boy public offi cials there will be an adjustment period allowed for the public. Police 
are currently issuing warnings in most cases for violating the posted speed limit. 
However, please be aware that citations will be issued in the near future.
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White Sky Hope Center

GROUPS
Refl ection

Monday thru Friday at 8:30 am
Cultural Awareness
Thursday at 10:00 am

Recovery Skills
Wednesday at 11:00 am

Physical Fitness
Thursday at 11:00 am
Relapse Prevention

Tuesday at 5:00 pm

395-4818

Located in the Log Building
on Stone Child College Campus

Adult Intake
Monday and Friday at 9 am

Thursday at 1 pm
Adolescent Intake
Wednesday at 9 am

 
Raymond “Jake” Parker

Dear Tribal Members:

 First of all, I want to 
wish you and your fami-
lies a happy and healthy 
New Year.  I hope the up-
coming year brings peace 
and prosperity to our res-
ervation and that we all 
work together to make 
our homeland a better 
place to live.  Looks like 
we’re in for a very long, 
cold, and snowy Winter 
so please take your time 
as you’re driving from 
place to place as the roads 
are slippery and we have 
school buses hauling kids 

back and forth to school 
every day.  I will be very 
brief with my address and 
just provide you informa-
tion on some of the more 
important issues affecting 
our tribe.
 As you may or may 
not know, Congress has 
been deadlocked on the 
FY 2011 federal budget 
and as a result we are 
operating under a Con-
tinuing Resolution (CR).  
What this means is that 
the money we receive to 
operate our tribal govern-
ment is basically being 
funded on a month-by-
month basis which means 
we are very strapped for 
cash.  From what I’m 
hearing, we may be under 
this CR for the entire fi s-
cal year and should prob-
ably plan for a budget 
reduction of up to 5% as 
we head into next year. 
Through it all the tribe 
is moving forward with 
day to day business op-
erations to the best of our 
ability.  We will survive 
and come out stronger.  
 As far as FEMA and 
the recovery efforts are 

concerned, I wanted let 
you know that the mon-
ey designated for Rocky 
Boy has started to come 
in but it’s coming in at a 
snail’s pace.  Apparently, 
there were 22 Presiden-
tial Disasters declared in 
our region of the country 
and the Denver Regional 
offi ce that is charged with 
administering these disas-
ters is overwhelmed with 
the workload.  Hopefully 
we will start seeing funds 
for the approved projects 
coming in at a steady 
pace and our crews can 
begin repairing the dam-
age caused by the fl ood.  
 Finally, I just wanted 
to say that the school 
kids are back in session 
from the holiday break so 
please slow down as you 
go through the school 
zones.  Also, don’t for-
get to go out and support 
our local teams this year.  
I wish all the youth the best 
this school year.  Again, hap-
py New Year and be safe.

Rocky Boy Public Health

 The beginning of the 
New Year is a time for 
looking ahead and mak-
ing resolutions, and a 
good one for all of us is 
to pledge to make this a 
healthier year for your-
self and your loved ones 
by making sure your own 
vaccinations are current.  
Remember, vaccines are 
not just for children, but a 
good reason for adults to 
get immunized is because 
of children..
 Presently there have 
been 11,500 cases of 
whooping cough (pertus-
sis) this year in the United 
States, and experts note 
that not only have chil-
dren died from it because 
they themselves don’t did 
not receive all their shots, 
but because more adults 
don’t have p to date im-
munizations.  Health au-
thorities note that less 
than half of the adult pop-
ulation have received the 
pertussis booster shot and 
that raises the risk of the 
illness being passed on to 
vulnerable children. 
 This year the Center 
for Disease Control is urg-
ing all adults to get current 

on their vaccines and es-
pecially on the following:
1] Your Infl uenza im-
munization. Most people 
only need one and this 
year’s fl u shot not only 
protects against the H1N1 
virus, but two other sea-
sonal viruses.
2] Tetanus, diphthe-
ria,  pertussis (whooping 
cough) Tdap
 Although many people 
have had the tetanus shot 
in the past, immunity 
wears off and a booster is 
needed every 10 years.   If 
your last tetanus shot was 
more than 2 years ago and 
you’ve never had the new 
Tdap vaccine, it is impor-
tant to come in and get this 
immunization, especially 
if you are around chil-
dren and infants. While 
whooping cough may not 
be a serious concern for 
most adults, it is highly 
contagious and deadly in 
infants and small chil-
dren who typically catch 
it from un-immunized 
adults.
3] Mumps, Measles and 
Rubella immunization is 
often overlooked because 
people mistakenly think 
it is no longer a threat in 
the U.S. Sadly, that is no 

longer the case as interna-
tional travel and reduced 
vaccination rates have led 
to outbreaks in the U.S. 
recently. The MMR vac-
cine is essential.
4] Pneumonia can be 
deadly for many older 
adults as well as children 
and people with underly-
ing health problems.  The 
pneumococcal vaccine 
fi ghts pneumonia and its 
complications.   Every 
adult should get immu-
nized to keep themselves 
and others safe, and espe-
cially those who are over 
65, suffer from asthma, 
diabetes, heart or liver 
disease, are smokers or 
have other serious health 
problems.
 Talk to your health 
care provider about which 
vaccines you need and if 
you are not sure, get vac-
cinated. According to Dr. 
Robert Hopkins, profes-
sor of pediatrics and in-
ternal medicine and the 
University of Arkansas, 
“ There is very little risk 
with getting a second 
dose of a vaccine.” 
 Make this a healthy 
year for you, your loved 
ones and your people.
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Russell “Rusty” Gopher

 Happy New Year to 
all from the Corner! I 
sent out a bunch of 2011 
Rocky Boy Commu-
nity Directories to those 
whose email addresses I 
had. I would like to thank 
Jessie Morsette at the 
Rocky Boy Schools Print 
Shop for single handedly 
printing 900+ copies of 
the documented. I made 
a mistake of not sending 
the fi nal edited version of 
the printed fi le. It had two 
of the same pages and 
was missing the last page 
of old pictures. If you 
would like a copy of that 
PDF, send me an email 
at rusty@itsTriangle.com 
and I’ll get one out to you 
as soon as I can. I was at 
the school print shop to 
check on the copies and 
they’d been sent out al-
ready. Having worked at 
the Administration for 
a few years back in the 
90s I know how much 
work goes through this 
vital community depart-
ment. It’s amazing how 
much duplication and 
print work Ms. Morsette 
does. The black and white 
Canon copier has logged 
1.9 million copies and the 
color Canon copier has 
logged 1.4 million over 
the years since the district 
purchased them. I would 
like to thank Elaine Top-
sky from the TANF pro-
gram for contracting my 
services to fi nish the Di-
rectory. I would also like 
to thank Laurie Sunchild 
for a contract to do a 
brochure for the Cultural 
Support Services. It’s 
been a big change, but as 
all changes in our lives, 
we make adjustments in 
life and move on.
 I attended a community 
meeting on Monday at the 
Town House Inn in Havre. 
There was a fair number 
in attendance to air their 
concerns. Many of their 
legitimate concerns had 
to do with Northern Winz 
Casino, tribal courts, 
judges, court decisions 
and a few regarding the 
current election protest in 
tribal courts at the present 
time. There will be addi-
tional meetings to fi nalize 
the plan and organiza-
tion of a fi nal core group. 
There are more concerns 
that will be aired in meet-
ings to come. I attended 
the January meeting of 
the Chippewa Cree Busi-
ness Committee. Both 
Box Elder Schools and 
Rocky Boy Schools were 
represented. Box Elder 
was there to request as-
sistance for the Close Up 
Program, an excellent na-
tionwide program that al-
lows high school students 
the opportunity to meet 
with their state Senators 

and Congressmen and to 
see the U.S. Government 
in action and to learn from 
instructors on all the many 
processes. Supt. Voyd St. 
Pierre gave an update on 
projects at the Early Head 
Start and Head Start and 
the recent approval by 
voters of funding for ex-
pansion. There were also 
updates on resolutions 
and one ordinance, a fi -
nal reading of the Judicial 
Ordinance which passed 
8 to 1. 
 In December, I pre-
sented the CCT Business 
Committee with a pro-
posal to fi nd out all the 
classroom cultural educa-
tion material that we have 
on hand at all area educa-
tional institutions, devel-
op all we can with the raw 
material and disseminate 
the fi nished products to 
all area schools. The fi rst 
step would be to catalog 
all current area materials. 
The next step would be to 
retrieve onsite raw mate-
rial and determine repro-
duction needs (scanning, 
translation, transcription, 
formatting, data manipu-
lation, PDFs, video/audio 
clips, editing digitized 
fi les, etc) and begin the 
process. Included in the 
next step would be se-
curing the necessary ac-
cess and property rights. 
The fi nal step would be 
the publication and cir-
culation of project mate-
rials for the 2012-2013 
school year. I am hope-
ful that this project can 
come to fruition in time. 
The time to build on what 
we have is here and now. 
Technology can help us 
learn about, expand and 
maintain the language 
and culture that’s been 
the solid foundation of 
Rocky Boy’s Indian Res-
ervation. There’s a need 
to update and perhaps 
develop a specifi c Tribal 
Cultural Resource Code. 
Our present Cultural Re-
source Protection Ordi-
nance contains language 
to address the basics, 
however many tribes de-
sire to specifi cally protect 
and perpetuate their heri-
tage, which may include 
ceremonial grounds, cul-
tural objects, sacred sites, 
trails, landscapes, lan-
guages, dances, record-
ings, mythologies, and 
other connections to tribal 
histories and cultures. 
 Tribes often use cultur-
al resources as teaching 
tools for younger genera-
tions. Many tribal mem-
bers rely upon cultural 
resources in traditional 
and modern-day practic-
es. Unfortunately, some 
tribes usually fi nd that 
their codes are lacking 
only after objects or plac-
es are inadvertently dis-
covered during ground-
disturbing activities like 
logging, construction and 
mining.  Tribes then end 
up in protracted battles 
with developers and other 
governments over what 
deserves protection, how 
to treat the protected ob-
jects or areas, and how to 

prevent future damage. 
Our Cultural Resources 
Protection Ordinance 
was the glue that held 
together our disagree-
ment years ago with the 
Western Heritage Center. 
Comprehensive tribal 
cultural resources code 
will certainly not resolve 
every problem. And, 
tribes may want to main-
tain the confi dentiality of 
certain aspects of their 
tribal heritage, and with-
hold information from the 
non-Indian community. 
To the extent that tribes 
codify cultural resources 
laws and customs, how-
ever, tribes afford other 
governments and land-
owners something defi ni-
tive to work with to reach 
creative solutions. If and 
when the potential for 
litigation arises, state and 
federal courts often look 
to tribal law to decide 
cases that involve Native 
American cultural inter-
ests, as was the case with 
our Chippewa Cree elder 
recordings.
 A core value held by 
many tribal governments 
and communities is the 
perpetuation of a tribe’s 
history and culture.  A 
tribal code can help or-
ganize and strengthen 
these efforts.  A code 
might lead towards cre-
ation or embellishment 
of a tribe’s library, mu-
seum, or cultural center. 
We have discussed those 
very points in 2010. The 
code could help facilitate 
the involvement of tribal 
elders in rejuvenating 
customary practices that 
have been lost over time.  
Tribes can use their codes 
to increase their eligibil-
ity for certain types of 
grants and loans, and to 
bolster relationships with 
other governments. Our 
Cultural Support Services 
is the prime example of 
where this kind of plan 
can be developed.
 The basketball seasons 
are in full swing. Let’s all 
support our local teams as 
they compete in Class C 
and Class B competition. 
We can’t forget our en-
rolled member Anfernee 
Standing Rock who plays 
for Havre High in Class 
A as well. Last year, my 
brother and I attended 
one of our granddaugh-
ter’s basketball games in 
Box Elder who was play-
ing one of the high line 
schools. As AJ and Terry 
emerged from the Offi -
cials Locker room, over-
heard from the visitors 
section was “we don’t 
have a blah blah’s chance 
now”. Fans everywhere 
are no different in sup-
port and enthusiasm of 
their teams. So cheer loud 
and hard, be kind to the 
offi cials, and be the sixth 
man on the court. By the 
way, Box Elder won that 
game on their sheer ath-
letic ability and nothing 
else, as did the Northern 
Stars winning the Class B 
title in Great Falls. 

Contact: Billi Anne; billianne@facrllc.com and/or
Tony; rbnews@itsTriangle.com - 399-3102

DEADLINE
Friday, January 28, 2011 @ 4:30pm

The Tribal Newsletter will be publishing the
February issue

Rocky Boy Diabetes Education Program
FOR DETAILS OR QUESTIONS REGARDING:  appointments, supplies, break-
fast, or the new schedule please contact Vicki Hazel, Tessie LaMere or Brian Elliott 
@ 395-4486
We have a whole new schedule and new program incentives.  The new Foot Clinic 
schedule will be available in January and we still have our monthly newsletters.  So 
please contact us on any information that you need.  

NACTEP
NACTEP is now accepting applications. Contact Peggy Aquino @ SCC (406)395-
4836 ext. 204, or 205

The Defending Children Project needs your help in completing a needs assessment. 
The purpose of this assessment is to gain a better perspective of the impact of youth 
violence on the Rocky Boy Community. Information gathered from this assessment 
will ONLY be used to develop strategies and services in a effort to reduce the ex-
posure of violence to children.
http://www.surveymonkey.com/s/defendingchildren
All the results have to be compiled by January 14th, 2011.
For more information contact Brittany St. Pierre, Project Coordinator or Sable Lit-
tleSun, Project Assistant at (406) 395-4176 or via e-mail britstp@yahoo.com and 
sunrose27@yahoo.com 

The Defending Children Project

NOTICES

Through With Chew and All that’s New!
February 14-18, 2011 is THRU WITH CHEW WEEK. This is a week for the 
people who use spit tobacco to think about quitting.  The tobacco prevention pro-
gram is urging everyone to get involved for you, your family, your children, or 
someone who means a lot to you.
Spit tobacco is very addicting and harmful to your health. Spit tobacco is a mixture 
of tobacco, sugar, salt, other fl avoring agents, abrasives, and hundreds of chemi-
cals.  Among these chemicals are 28 known carcinogens(cancer causing agents).
Some of these chemicals are embalming fl uid, nuclear waste, battery acid, nitro-
samines-some of the most dangerous of the cancer causing agents.
The amount of nicotine in smokeless tobacco is equal to if not more than that in 
cigarettes, depending on the amount and frequency of use is 8 to 10 dips or chews 
a day is getting the same amount of nicotine as someone who smokes 40 cigarettes 
a day.

The Tobacco Prevention Program
Quit Line. This is the start of a new year and a start of new things happening to 
each of us.  Also a time to start a healthier life style, weather it be eating different, 
losing weight, spending more time with family, starting a new craft, exercising or 
throwing out that commercial tobacco.
The quit line can help you quit commercial tobacco.  As of January 1, 2011, the 
Quit Line will be providing free Nicotine Therapy.  The Quit Line will provide 
gum, patches, or lozenges for 6 weeks, instead of 4.  The Nicotine Therapy will be 
distributed in two shipments, one shipment of four weeks and then an additional 
two weeks upon complete of coaching calls.  Chantix will be available for 3 months 
at $25 co pay per month and Bupropion for 3 months at $5 co pay per month.  Re-
member in order for a person to get Chantix or Bupropion they must have a pre-
scription from their provider. 

1-800-QUIT NOW
1-800-784-8669

School Attendance…
“Causing Concerns”

By Kenneth A. LaFromboise

On December 27, 2010, Tribal Programs, Community Members, and Teachers were 
asked by LaCrissa St. Pierre, Dean of Students-Rocky Boy Jr. & Sr. High School, 
to attend a meeting regarding certain issues pertaining to the Jr. & Sr. High School, 
mainly with the student’s Attendance and Behavioral issues.  
During this meeting, there were ideas on how to bring these two issues (Attendance 
& Behavioral) into light.  In other words, a Strategic Plan is in the developmental 
stage to help combat these issues, where there will be, “More Parental Involve-
ment, More Tribal Program-School Collaboration, and More Explanation on How 
to Help the Student, not hurt the Problem.”  “Right now, during this school year 
alone, there are 70 cases of truancy issues, which are way too many for the popula-
tion of this school.”
One of the outcomes of this meeting was, “that there has to be More Accountabil-
ity from Everyone, not just the Students, but Everyone.”  Another outcome that 
was considered is that the Law & Order Code would need to be changed, where 
classifi cation of codes could be modifi ed to help with this process, especially with 
the Attendance issue.  Of course, this would have to go through all of the legal 
formalities, and that’s just to even consider this change.  Also, there will be more 
collaboration conducted for these two issues, where everyone including the student 
will have a chance to voice their opinion.
Some of the other factors that went hand-in-hand with this meeting, was to “brain-
storm” certain avenues that could be taken in order to alleviate these issues, where 
everyone in the meeting confi rmed, “that it has to start at home, where the parent/
care-taker must state the importance of school, where the student could learn to be 
more respectful, and also become more aware of what an education could for them 
once they complete their educational goals.” Hopefully, the readers of this article 
could also read this article to their child or children, where at least the audience will 
know that this is a community concern, not just an article to waste paper.
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The Rocky Boy Veterans Center and
American Legion Post #67

News 

Veteran Services
Christine King to visit Rocky Boy January 20, 2011

Schedule an appointment by calling
Christine King at 406-868-4093

or call the Rocky Boy’s Veterans Center

Tele-psych Center is open for interested Veterans;
call the Veterans Center to schedule an appointment

Contact Information 
Located in the Rocky Boy Senior Center building 

Clifford Sutherland, John Gardipee, Chauncey Parker 

Hours: 8:00 AM to 4:30 PM
also available after hours by appointment 
Phone: (406) 395-5348 or (406) 395-4728 

www.rockyboyveterans.org 

Attention all Rocky Boy Veterans
The Rocky Boy American Legion Post #67

meets every second Wednesday of the month
at the Rocky Boy Senior Center @ 1200

All current Legion members are encouraged to attend
Non-members are also asked to attend and enroll

This month’s meeting: January 12, 2011
Next month’s meeting: February 09, 2011

 A two part article, the 
fi rst will cover the Mont-
gomery GI Bill.  The sec-
ond part will cover the 
Post-9/11 GI Bill which 
applies to service mem-
bers who have served on 
or after Sept. 11, 2001.

The Montgomery GI Bill
 There are two versions 
of the Montgomery GI 
Bill: one for active duty 
soldiers and veterans and 
the other for members of 
the Reserves and National 
Guard.  Normally, when 
you see the MGIB refer-
enced, it refers to the ac-
tive duty version (MGIB-
AD, Chapter 30). The 
Montgomery GI Bill-Se-
lected Reserves (MGIB-
SR, Chapter 1606) refers 
to benefi ts for members 
of the Reserves. While 
qualifying and paying 
into these versions of the 
MGIB differ, the benefi ts 
that are paid out are es-
sentially the same.
 The maximum month-
ly MGIB benefi t is 
$1,368/month for up to 
36 months. This timing 
allows service members 
who are attending school 
nine months a year to 
earn a four-year degree. 
Members of the military 
are eligible for maximum 
MGIB benefi ts after three 
years of active duty ser-
vice. Reservists are eli-
gible for full MGIB-SR 
benefi ts after: signing on 
to serve six years, com-
pleting initial active duty 
training (IADT) along 
with the stipulation that 
a high school diploma 
or GED also be earned 
by completion, remain in 
good standing while serv-
ing.  Those who partici-
pate in the optional Buy-
Up program can increase 
their total benefi ts by an 

additional $5,400 after a 
$600 contribution.  
 All education benefi ts 
must be used within 10 
years from the service 
member’s discharge date 
or any unused benefi ts (as 
well as the initial $1,200 
contribution) will be lost. 
MGIB-SR benefi ts, on the 
other hand, generally end 
the day the reservist sepa-
rates from the service, but 
there are a number of ex-
ceptions that can extend 
benefi ts for select indi-
viduals. Reservists are 
advised to discuss their 
options with a VA repre-
sentative before leaving 
the Select Reserves.

How Does the Montgomery 
GI Bill Work?
 To be eligible for the 
MGIB, service members 
have to sign up while on 
active duty and contrib-
ute $1,200. Once enrolled 
in the program, $100 per 
month for 12 months is 
deducted from the ser-
vice member’s monthly 
pay. Benefi ts can be used 
once two years of service 
are complete.  In order to 
receive payments, school 
enrollment must be veri-
fi ed via the VA GI Bill 
WAVE (Web Automated 
Verifi cation of Eligibility) 
system. Monthly checks 
are then sent directly to 
the service member, and 
he or she must then pay 
tuition and fees.  If you’re 
eligible the MGIB pro-
vides up to 36 months of 
education benefi ts for: 
college, business, techni-
cal or vocational courses, 
correspondence courses, 
apprenticeship/ job train-
ing and fl ight training. 
Under this Bill, you may 
receive benefi ts for a 
wide variety of training, 

including an undergradu-
ate or graduate degree at 
a college or university, 
or a cooperative training 
program. You may also 
take an accredited inde-
pendent study program 
leading to a degree.  
 Your MGIB benefi ts 
are good up to 10 years 
from the date of your last 
discharge or release from 
active duty. Your 10-year 
period can be extended 
by the amount of time 
you were prevented from 
training during that period 
because of a disability.
 Your 10-year period 
can also be extended if 
you reenter active duty 
for 90 days or more after 
becoming eligible. The 
extension ends 10 years 
from the date of separa-
tion from the later period. 
Periods of active duty 
of less than 90 days can 
qualify you for exten-
sions only if you were 
separated for one of the 
following: a service-con-
nected disability, a medi-
cal condition existing be-
fore active duty, hardship 
or a reduction in force.  If 
you’re eligible based on 
two years of active duty 
and four years in the Se-
lected Reserve, you have 
10 years from your re-
lease from active duty, or 
10 years from the com-
pletion of the four-year 
Selected Reserve obliga-
tion to use your benefi ts.
 For further questions 
regarding your MGIB 
benefi ts contact the Rocky 
Boy Veterans Center at 
(406) 395-5348.
 This article will be con-
tinued under GI Bill Part 
II the Post-9/11 GI Bill in 
next month’s newsletter.

Veteran Education Services -
The GI Bill Part I

Frank Bacon
b. March 26, 1950
d. September 09, 2008

US Navy
Petty Offi cer Third Class
Service Dates: 1970-1976

Allan O. Crain
US Army
Private First Class
Service Dates: 1943-1946

Frank Bacon was a US Navy Veteran who served during the Vietnam Confl ict.  
Frank served as a Lithographer on the USS Sperry.  Frank was awarded the 
National Defense Service Medal.

After his service  Frank devoted much of his time to the Rocky Boy Veterans.   
In 1975 was one of two service members to form the Rocky Boy American 
Legion Post #67.  Frank was instrumental in planning and hosting the Veter-
an’s Day Round Dances.  He was a fi xture in the color guard and honor guard  
for various powwows, parades and funerals.

In memory of Frank Bacon for his service to his country and to the Chippewa-
Cree Tribe of Rocky Boy, MT.

Allan Crain is a US Army Veteran who served in the European Theatre during 
World War II.  Allan served as a Mail Clerk with the 52nd Machine Records 
Unit.  Allan’s awards include the Good Conduct Medal, American Campaign 
Medal, European-African-Middle East Campaign Medal with 3 bronze stars 
and the World War II Victory Medal.

During his tour Allan attended college in Biarritz, France and at Cambridge 
University, England.  After his service  Allan worked forty years for the BIA 
in education, twenty-two of which were spent in Rocky Boy.  Allan is cur-
rently retired from the BIA and now lives in Rocky Boy, MT.

The Rocky Boy Veterans Center thanks Mr. Allan Crain for his service to his 
country and to the Chippewa-Cree Tribe of Rocky Boy, MT.

Native Americans are urged to apply for this position.  The position 
is designed to supervise American Indian to bridge the cultural and
communication gap in order to assist in reducing the recidivism 
within the American Indian prison population.

The job announcement will be advertised at your nearest job 
service offi ce, tribal offi ces, B.I. A. offi ce, community bulletin 
boards, college campuses and the TERO offi ces until January 
21st, 2011.
Upon being advertised, you can apply online at your local job 
service at http://mt.gov/statejobs or www.cor.mt.gov

For any questions please feel free to contact Mike Aldrich at
maldrich@mt.gov  or call 444-1538

AMERICAN INDIAN SPECIALIZED
PROBATION & PAROLE OFFICER POSITION

LOCATION: HAVRE:
TO SERVE THE FORT BELKNAP AND

ROCKY BOY RESERVATIONS
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MARINES     
  
A’Trayio Campbell
Joseph Eagleman
Alfred Morsette
Bill Morsette
Jaron Raining Bird
Cole Watson

ARMY
Addision Baker-Meyers
Marci Buckman
Christine Eagleman
Adrian Good Voice- Meyers
Kelli LaMere-Belcourt
Robert Luna
Gabrielle McCabe
Christian Pease
Shannon Monteau
Jesse Sutherland

NAVY
Benita Bear-Morsette
Wayne Johnston
Samantha LaMere
Mecah Meyers
Waycee Parker
Tonya Stump

AIR FORCE
Lucille “Tweety” Ball-Nagel

ARMY NATIONAL GUARD
Ashley Parisian
Chauncey Parker
Michelle Parker
Austin Whitford

ARMY RESERVES
Thomas Parker, Jr.
Gary Whitford
Upton Whitford
Ariel Wolf Chief

NAVY RESERVES
Stormy Adams

The Rocky Boy Veterans Center 
would like to thank our service mem-
bers for their service to our country 
and to the Chippewa-Cree Tribe.

Attention Tribal Members if you have 
family member(s) currently serving 
and they are not listed, please con-
tact the Rocky Boy Veterans Center 
at (406) 395-5348.

The Rocky Boy Veterans Center 
congratulates Christian Pease and 
Christine Eagleman for completing 
Basic Training and AIT and wish 
them luck as they join their regular 
Army units.

The Rocky Boy Veterans Center also 
congratulates Samantha LaMere for 
re-enlisting for another three years 
in the Navy.

Let’s give all our currently serving 
Soldiers, Marines, Sailors and Air-
men our prayers and hopes that they 
all return home safely. 

More Legion News

Veteran
Business
Outreach
Center
Services

Workshops and Seminars for the month of 
January Watch for fl yers on the Contracting 
Basics Seminar for dates and time

Contact Information
Located in the Rocky Boy Senior Center building
Clifford Sutherland, John Gardipee, Chauncey Parker

Hours: 8:00 AM to 4:30 PM
Also available; after hours by appointment

Phone: (406) 395-5348 or (406) 395-4728
www.rockyboyveterans.org

POSITION:  ACCOUNTING  TECHNICIAN 
SALARY:  Supervisor’s Discretion-Not to Exceed Cap
LOCATION:  Chippewa Cree Tribal Offi ce
OPENS:  11/18/2010
CLOSES:  Open Until Filled

Classifi cation:  Support Staff, Regular, Full-Time, Covered, Non-Exempt

GENERAL SUMMARY: Provides assistance to the Accounting Manager in recording 
accounting activities and assists in preparation for annual audits. Completes computerized 
accounting duties associated with all contracts and grants. Corrects information encoded 
into the MIP Fund Accounting System.

DUTIES: Posts daily to the fund accounting system. Makes corrections in the MIP Fund 
Accounting System. Monitors assigned contracts and grants funded through Self-Gover-
nance, Federal and State contracts and grants. Reviews expenditure reports assuring the 
budget modifi cations are completed. Prints and distributes expenditure reports to directors 
and fi nancial staff. May do reversing and adjusting entries. Encodes modifi cations upon 
receipt and approval. charges Indirect to appropriate program, posts transactions to general 
ledger, completes accounting process to get a trial balance each month for approximately 
several programs. Attends budget meetings and Sub-Committee Meetings, answers ques-
tions or clarifi es fi nancial reports. Monitors accounts for prevention of over expenditures 
and cash fl ow problems. Works closely with the fi nance staff and directors to complete year 
end close out. Duties may be subject to change for effi cient work fl ow and/or as assigned 
by the Accounting Manager.

Supervision: Will be under the Supervision of the Accounting Manager. Interview required. 

QUALIFICATIONS: Associate Degree in Business. Preferably computerized accounting 
experience. Three years of accounting may be substituted for degree. Accounting Test may 
be required for position. Must not have been terminated for violations of Drug Ordinance 
1-99 within past three months. Background check required. Preference: Indian preference, 
with fi rst preference for enrolled members of the Chippewa Cree Tribe. Testing: Subject to 
drug testing as outlined in the Drug Ordinance 1-99.

SUBMIT APPLICATION/RESUME/COPY OF DEGREE (IF APPLICABLE)/LETTER 
OF INTEREST/THREE REFERENCES/BACKGROUND INVESTIGATION FORM TO:
Susie LaMere, HR/Personnel Offi cer,Chippewa Cree Tribe, 31 Agency Square, Box Elder, 
MT  59521, telephone (406) 395-5242.

POSITION: COMPLIANCE OFFICER
LOCATION: PLANNING/CENTRAL SERVICES
SALARY: Negotiable (Not To Exceed Cap)
OPENS: 12/20/2010
CLOSES: Open Until Filled

Classifi cation:  Administration, Regular, Full-Time, Covered

DUTIES:Oversees and directs internal review and monitoring activities, including annual, 
quarterly, and monthly periodic reviews as needed for federal and state grants and contracts.
Independently investigates and acts on matters related to compliance, including the review 
of documents and other information that is relevant to compliance activities pertaining to 
grants and contacts.
• Collaborates with Planning Director with regard to compliance. 
• Implements and maintains a comprehensive compliance data quality management chart
 as well as a data base containing subject matter such as due dates of reports and types
 of reports in order to ensure that grant/contract regulations and reporting time lines are
 adhered to, with particular attention to draw downs.
• Responsible for creating and monitoring a central fi ling system of all contracts and grants.
• Contacts directors and fi nancial staff in writing regarding reports.
• Responsible for examining past audit reports closely and identifying previously
 undisclosed defi ciencies and documenting these in a report.
• Recommends remedial plans for audit expectations as well as completion of follow up
 work to make sure plans are followed.
• Assesses programs for specifi c compliance regulations that pertain to that program.
• Responsible for auditing fi les for completeness and accuracy.
• Assesses the impact of federal requirements on programs and focus on ways to correct deficiencies.
• Reexamines defi ciencies, as they are noted to insure that they have been corrected and
 programs are current.
• Performs other related duties or assignments as required or needed.

SUPERVISION RECEIVED: Supervised by the Planning Director.

SUPERVISION EXERCISED: Supervises one staff member.

QUALIFICATIONS:
• Preferably Bachelor’s Degree in Business Management or Administration. 
• Experience in Contact/Grant Administration.
• Knowledge of audit preparation and follow up, program compliance, indirect costs and
 schedules for audits; internal controls and detection of weaknesses.
• Knowledge of A-87, A-102, Public Law 93-638, and 100-472.
• Knowledge of Advanced Tribal/Fund Accounting practices and other rules and
 regulations pertaining to grants/contracts.
• Excellent writing skills and ability to communicate effectively with Tribal Offi cials,
 Funding Agencies, Co-workers, as well as State and Federal Governments.
• Ability to comprehend technical writing and fi nancial documents.
• Knowledge of the Privacy Act and Freedom of Information Act.
• Must adhere to Drug Ordinance 1-99, and not have violated the Drug Ordinance within
 the last three months.
• Indian preference, with fi rst preference for qualifi ed enrolled members of the
 Chippewa Cree Tribe.

SUBMIT THE FOLLOWING:
• Resume (with employment dates)
• Letter of Interest
• Copy of Degree & Transcripts
• List Three References with Telephone Contact Number (Not Related)
• Copy of Certifi cate of Indian Blood (If Applicable)
• DD 214 (If Applicable) TO:  Susie LaMere, Human Resources/Personnel Offi cer,
 Chippewa Cree Tribe, 31 Agency Square, Box Elder, MT  59521, telephone (406) 395-5242.
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Disclaimer
“This newspaper believes in reporting in a positive style. We
neither claim to know all subjects in any particular manner.  The
submissions and views contained in the editorial, letters,
pictorial, and entertainment  sections, are expressly the views 
of the author and do not necessarily refl ect the position of this 
newspaper, its staff, editor, the Chippewa Cree Tribal Council 
and/or all Tribal Member(s).”

By Elinor Nault
Court Administrator
Chippewa Cree Tribal Court

 We invite you stop by and visit our 
newly renovated Tribal Court Annex 
Building and Family Resource Center 
located in the old Stone Child College 
and old agency Boys & Girls Club.  
 The Chippewa Cree Tribal Court 
renovated fourteen offi ces located in the 
old Stone Child College building; which 
will house our Public Defenders, Pros-
ecutors, Adult & Juvenile Probation Of-
fi cers, Drug Court and TCAP staff.  The 
Court Administrator, Clerks & Judges 
will remain housed in the Tribal Court 
but is also being renovated, we will re-
main open but ask you for your patience 
and understanding while the work is be-
ing completed.
 Hopefully the renovation project will 
be completed by the end of Jan 2011.  
We will advertise an OPEN HOUSE 
once the renovation project is complete.  
The phone numbers and extensions will 
remain the same 395-4735.  We look 
forward to you visiting our new offi ces.
 The following Tribal Court staff will 
be housed in the Tribal Court Annex 
Building & Family Resource Center.
 
Sammy Camper,
Public Defender
Luanne Four Colors,
Adult Project Assistant
Daryl Wright I,
Supervisory Public Defender
Jessica Raining Bird,
Adult Screening & Assessment Specialist
Clayton Soosay,

Compliance Probation Offi cer
Josh Seaton,
Compliance Probation Offi cer
Daryl Wright II,
Supervisory Probation Offi cer
Shelley Viall,
Drug Court Coordinator
Billi Jo Coffee,
Supervisory Tribal Prosecutor
Theresa Harris,
Tribal Prosecutor
Gloria Parisian,
JV Project Assistant
Jan Mitchell,
Juvenile Screening & Assessment Specialist
Jolin Sunchild,
Family Court Coordinator
Phillip Gray,
Family Advocate Counselor
Calvin Jilot,
Truancy Specialist
Mildred Lamere,
Children’s Court Specialist
Thelma Stanley,
Compliance Offi cer
Anika Top Sky,
Family Project Assistant/Probation Offi cer
TCAP Coordinator
TCAP Records Technician
 
 This Tribal Court Renovation project 
was funded by the Bureau of Indian Af-
fairs and I would like to thank Thelma 
Stiffarm and Joseph Little for their as-
sistance in getting this project funded.  
If you have questions, please don’t hesi-
tate to contact me.  

Adult
1st Dwight Spang - Rocky Boy
2nd Maria Bouchard - Loma
3rd Marlin Roasting Stick - Rocky Boy

Students
1st Thomas Parisian
2nd Jarone Parisian
3rd Reece Morsette

Special thanks to : 
Chippewa Cree Fish and Game Department
Stone Child College
Chippewa Cree Construction
Gus Bacon and Mike Ley

Opportunity Link would like to invite volunteers 
from Havre and surrounding communities to
participate in the Volunteer Income Tax Assistance 
(VITA) classroom training.  The training will be
conducted by Natalie Flores, a VITA site coordinator
for Rocky Boy.  Training will take place from
Wednesday, January 12 to Friday, January 14, 
2011 (9am to 4pm). The classroom training is at 
the North Central Montana Transit bus garage,
located at 3105 US Hwy 2 East of Havre, formerly the
Ford-New Holland Building.  All volunteer tax
preparers for VITA sites need training and must 
pass in order to do taxes for others in their
community.  There are VITA sites in Cut Bank/Glacier 
County, Fort Belknap/Harlem, Rocky Boy, Browning, 
and Havre to serve North Central Montana.  Other 
sites available are listed at www.MontanaFreeFile.
org.  If anyone has any questions about the VITA 
classroom training, please call Opportunity Link
at 265-3699.

Jaylin Parker 

Havre, MT
January, 2011

 Hill County Electric 
Cooperative (HCE) is 
proud to sponsor a spe-
cial program designed to 
give recognition to area 
high school students who 
exemplify the four core 
values of Touchstone En-
ergy® in their day to day 
life at home, at school 
and in their communities. 
HCE is a proud member 
and strives to operate true 
to the four core values 
of Touchstone Energy®: 
Integrity, Innovation, Ac-
countability and Com-
mitment to Community.  
Touchstone Energy® is a 
national alliance of local, 
consumer-owned electric 
cooperatives providing 
high standards of service to 
customers large and small.  
 Each month, one high 
school student is ran-
domly selected from a 

drawing of all nomina-
tions received.  Nomina-
tions may come from a 
school offi cial, teacher, 
staff member, classmate 
or community member. 
Criteria for nomination 
is based on academic 
performance, community 
involvement, creativity and 
integrity as demonstrated by 
the student’s involvement 
in school, extra-curricular 
and community activities. 
 HCE’s purpose for 
sponsoring this program 
is to recognize the great 
power of youth and to re-
ward the efforts and stel-
lar performance of those 
young people as they 
prepare for their future.  
Monthly award winners 
receive a special gift and 
certifi cate.  All eligible 
students nominated will 
be entered into a drawing 
for a $500 cash award to 
be given at the end of the 
current school year.
 This month’s recipi-
ent of the Power of Youth 
Award is Jaylin Parker, a 
junior a Box Elder High 
School.  Jaylin was nomi-
nated by school counselor, 
Shari Ruff, who describes 
her as a hardworking stu-
dent who “consistently 
displays a cooperative, 
friendly spirit.”  She is 
involved in school and 
extra-curricular activities 
and volunteers for com-

munity cleanup days.  
Jaylin commented, “I lis-
ten to my elders and par-
ents.  I always try to pay 
attention in class and lis-
ten to my teachers.”   Her 
positive attitude and com-
mitment to her academics 
makes her an ideal recipi-
ent of this month’s Power 
of Youth award. 
 Congratulations to this 
month’s Power of Youth 
recipient, Jaylin Parker, 
and to all the other stu-
dents nominated this 
month for exemplifying 
the four core values of 
Touchstone Energy®.  To 
nominate a deserving teen, 
contact Hill County Elec-
tric at 394-2864 or visit our 
website, www.HillCounty-
Electric.coop for online 
nomination forms.
 Hill County Electric 
Cooperative (HCE) was 
incorporated in 1945 and 
provides high quality, re-
liable and safe electric 
services and associated 
products to approximately 
2,300 members over 3,342 
miles of line in fi ve north 
central Montana counties. 
HCE is headquartered in 
Havre, MT and also pro-
vides Master Electrician 
services, an electrical 
supply warehouse, energy 
audits, electrical safety 
demonstrations and vari-
ous scholarship and youth 
programs.

RBTN Staff Photos 
The Browns Dam Ice Fishing Derby was held December 31st, 2010 in Box Elder.
Contestants braved the cold for a chance to win cash and prizes.
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VACANCY: EXECUTIVE DIRECTOR
Potlatch Fund is a Native led leadership development and operating foundation 
based in Seattle, Washington.  Potlatch Fund’s mission is to inspire the Native
tradition of giving and to expand philanthropy to Northwest Indian Country.  In 
particular Potlatch Fund focuses on Native communities operating within the 
states of Washington, Oregon, Idaho and Montana.
Potlatch Fund is seeking a dynamic Executive Director, to maintain its high
standard of community-based leadership and guide it to an even more vigorous 
future.  The ideal candidate for this position will have signifi cant experience with 
and knowledge of Indian Country.  
A successful candidate will have a proven track record of strategic planning,
fund-raising and the vision needed to cultivate a growing base of diverse local 
volunteers, as well as inspiring staff and community leaders in support of Potlatch 
Fund’s mission.
Interested candidates should submit a letter of application outlining skills/
background; a résumé and letters of reference to: Executive Director Position,
Potlatch Fund, 801 2nd Ave., Suite 304, Seattle, WA 98104.  Telephone enquiries 
can be placed to current Executive Director Ken Gordon (206) 624-6076 or the 
Board President Kirby Jock (253) 926-0276..

This position will be open until fi lled.
More details online at: www.potlatchfund.org

Potlatch Fund

Diabetes Program Staff

The Diabetes program’s 
staff is pleased to an-
nounce some changes 
with their program activities 
and services.  The changes 
are being implemented 
to assist and enhance the 
delivery of services to the 
community and the patients 
that we serve. 
 There have been two 
major changes within the 
Diabetes Program:
1. Vicki Hazel, RN is 
the new Diabetes Coor-
dinator. She graduated 
from Northern Montana 
College in 1992 with an 
Associates Degree in 
Nursing.  Her primary 
expertise in nursing is in 
Medical Surgical but has 
experience in many areas 
of nursing all of which 
has dealt with diabetes.
2. The Rocky Boy Diabe-
tes Education Program has 
been accredited through 
the IHS Integrated Dia-
betes Education Recog-
nition Program (IDERP) 
since 2004.  In 2010, the 
IHS Division of Diabetes 
Treatment and Preven-
tion changed the focus of 
the Integrated Diabetes 
Education Recognition 
Program (IDERP).  The 
IHS Division of Diabe-
tes Treatment and Pre-
vention (DDTP) will no 
longer be the national ac-
creditation organization 
for outpatient diabetes 
self management educa-
tion (DSME) services.   
The Rocky Boy Diabetes 
Education Program chose 
the American Association 
of Diabetes Educators 
(AADE) to maintain our 
accreditation.  Vicki Ha-
zel, Diabetes Coordinator, 

and Mary Corcoran RN 
worked on the transition 
application process to-
wards this accreditation.  
The Rocky Boy Diabetes 
Education Program have 
met all standards and re-
quirements through the 
AADE and granted ac-
creditation for another 
three years.  
 Recent Additional En-
hancements to the Diabe-
tes Clinic:
• There will be no Dia-
betes Clinic offered on 
Wednesday mornings
• Diabetes breakfast 
will be served on Friday 
mornings from 8:30 am 
to 10 am.  Diabetes Edu-
cation will be provided 
during this time.
 If you want to see a 
provider for your diabe-
tes, fi rst you will need labs 
before an appointment 
is scheduled.  Diabetes 
labs will be on Mondays, 
Wednesday, Thursdays, 
and Fridays from 8 am to 
9 am.  You must be fasting 
for the lab work.  Fasting 
means having nothing 
to eat or drink for 9-12 
hours before labs drawn.  
You may have water, but 
no other food or fl uids.  
 Once you complete 
your labs or if you have 
labs up to date, you may 
contact Vicki Hazel, 
Diabetes Coordinator to 
schedule an appointment 
with your doctor to man-
age your diabetes care.  
Appointment times are 
available daily at 1:30 pm 
and 3:00 pm with a doc-
tor of your choice.
With these new enhance-
ments, 
 With the current sys-
tem, we are now able to 
see up to 34 patients per 

week.  Whereas with 
the previous system, we 
were only able to see 14 
patients per week.  This 
enables us to provide dia-
betes care to twenty more 
patients per week;
 Providers have time to 
discuss labs with patients.  
Whereas with the previ-
ous system, labs would 
not be back in time for the 
fi rst two appointments;
 Patients can choose 
the provider they want, 
which provides good, 
consistent care.  How-
ever in the past, patients 
may not have been able 
to choose their provider 
of choice if there were no 
available slots with that 
specifi c provider.  
 Currently, patients are 
able to schedule an ap-
pointment which has al-
leviated waiting time.  
Previously, patients had 
to wait extended periods 
of time before being seen 
by a provider.  
 Our goals continue to 
stand strong and we are 
committed to serve our 
patients to the best of our 
ability.  The major Goals 
of the Diabetes Clinic re-
organization are; to im-
prove quality of care and 
access to care. 
 We will continue to 
support the needs of our 
diabetes patients and that 
these improvements will 
be benefi cial for our com-
munity.  If you should have 
any questions, comments 
or opinions on our Diabe-
tes Program and service 
delivery, please feel free 
to contact: Vicki Hazel at 
395-4486 ext. 2096.

Havre, MT
January, 2011

 Triangle Communica-
tions (Triangle) is in the 
planning and engineering 
stage of a major Fiber to 
the Home (FTTH) up-
grade in which new bur-
ied fi ber optic cable will 
be installed throughout 
the South Havre, includ-
ing Rocky Boy,  (395) 
telephone exchange.  Tri-
angle is upgrading facili-
ties to provide for current 
and future advanced tele-
communications needs of 
area residents.  
 Beginning in February, 
personnel from Triangle 
and Heberly and Associ-
ates Engineering fi rm of 
Havre will be working in 
the Rocky Boy area.  Tri-
angle employees will be 
driving through the area 
to determine the route for 
the fi ber optic cables. The 
engineers will be stak-

ing the job and prepar-
ing maps for the upgrade 
project.  Heberly engi-
neers will have magnetic 
Triangle signs on their ve-
hicles and will carry He-
berly company business 
cards.  Triangle Right-of-
Way Agents will work as 
liaisons in order to keep 
area residents informed 
of engineering work as it 
progresses.
 Triangle makes every 
effort to notify landown-
ers in advance when per-
sonnel will need access to 
private property in order 
to perform their tasks.  
Triangle encourages resi-
dents to call the Havre 
offi ce at 1-800-332-1201 
with any questions or if 
they have property that 
is not accessible without 
advanced notice, for ex-
ample locked gates.  
 Triangle would like 
to thank everyone in the 
South Havre and Rocky 

Boy telephone exchange 
for their help and coop-
eration during this impor-
tant upgrade.
 Triangle Communica-
tions (Triangle) provides 
local telephone service to 
over 18,000 access lines 
in 39 exchanges located 
in 16 counties.  Triangle 
is committed to providing 
access to advanced, high 
quality, reliable com-
munications services at 
competitive prices, while 
focusing on personal ser-
vice and customer satis-
faction.  Triangle provides 
various telecommunica-
tions services including 
long distance, Broadband 
ADSL, Wireless and 
WildBlue Internet.  Tri-
angle is also dedicated to 
enhancing quality of life, 
educational opportunity 
and economic develop-
ment in the communities 
it serves. 

Photo topnews.in 

Belated
Claudia Bacon December 29, 2010
Curtis Molina December 31, 2010
Roger DeCora January 3, 2011
Voilet Oats January 5, 2011
Upcoming
Jyonni Coffee January 17, 2011
Elaine Coffee January 18, 2011
Ashley Coffee January 19, 2011
Jdacenn Bacon January 26,2011
Robert “Bobby” Oats February 17, 2011
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Laurie A. Sun Child, Director
Cultural Resource Department
Chippewa Cree Tribe

 The Cultural Support Services has been very busy with activities for the 
year of 2010.  In many of the events, CSS was the primary sponsor of the 
following events and collaborated with other departments:
• Elder/Youth Community Feed; “Bringing in the New year” in a cultural/
 traditional way.
• Elder’s Collaboration Meeting on the implementation of program goals
 and objectives
• Community Collaboration Conferences between departments to provide
 client(s) with information on promotion/prevention/information.
• Formation of the Chippewa Cree Tribal Youth Council through Chippewa
 Cree Business Committee Resolution
• Teen Dance’s for prevention and promotion of awareness activities
• Sweet Heart Round Dance
• Elder’s Collaboration Meetings
• Navajo Code Talkers presentation utilizing Elders/Youth at Rocky Boy
 School
• Youth Empowerment Conference focusing on suicide/drug-alcohol issues
• Fun Run to support youth causes
• Community Wide HIV/AIDS Testing Drive
• Adult/Youth Basketball Tournaments
• First Annual Health Summit collaborative efforts 
• CDC/Tribal Consultation Advisory Committee Conference – outreach to
 community
• Personal outreach to community; Elders, Veterans, Disabled, Youth,
 Families.  Providing door to door information/care packages during
 disaster
• Youth Pow-Wow held in conjunction with Chippewa Cree Tribal
 Youth Council
• Elder/Youth Cultural Camp collaborations
• Annual Wellness Walk
• Youth/Cultural Presentation by Elders
• Halloween Masquerade Dance
• Participation in the High Priority Performance Grant Initiative (HPPG)
• Elder Feed to kick off Native American Week
• Youth Empowerment Presentation for Native American Week
• Sweet Grass Hills fi eld trip to provide cultural aspect to youth

 Each of these activities was not considered regular duties of the involved 
staff but a refl ection on the part of the staff dedicated to serve our com-
munity.  These activities took place outside the normal scope of day to day 
work.  Said activities were completed through a collaborative effort with 
the following grants involved:  ICMI, HIV/AIDS, Learn & Serve, SART/
DART, MSPI, PSOH, OVW, CCTYC, and THPO.
 As staff, we wish to thank all of the Elders whose assistance, knowl-
edge, skills, abilities, and leadership we could not do without; the youth 
who dedicated their time to serve, the Chippewa Cree Business Committee, 
Director’s of Departments whom we collaborated with, especially Ms. Fawn 
Tadios, Elinor Wright, Melody Henry, Brenda Gardipee, Elaine Top Sky, 
Lenore Myers, Jay Eagleman, RB Schools, and BE Schools.
 We hope for another great year and wish everyone a Blessed 2011!!

Hours

Activities

Monday through Thursday 6 am to 9 pm
Friday 6 am to 7 pm

Saturday 10 am to 6 pm
Sunday 11 am to 7 pm

ACROSS
1. Part of the human torso
6. Run away
10. Memo
14. Heart artery
15. Easter fl ower
16. Culminating point
17. Intelligent
18. Part of an archipelago
19. List of choices
20. Lacking decisiveness
22. Steroid alcohol
24. Price
25. Harshly ironic
26. Portable computer
29. Have the nerve
30. A Central American sloth
31. Snakelike
37. France’s longest river
39. Affl ict
40. Rot
41. Uninhibited
44. Old stories
45. Story
46. Recompense
48. A gambling game
52. Journey
53. Goddess of the dawn
54. Awning
58. Mix
59. Talk
61. Not liquid
62. Adjusts
63. Angelic headgear
64. Habituate
65. Chocolate cookie
66. Pitcher
67. Spermal fl uid

DOWN

1. Money
2. Domicile
3. Memorable periods

4. Abnormal narrowing of a
     passageway
5. A design on the skin
6. A hard kind of stone
7. Enumerate
8. L
9. Blight
10. Appointed
11. Classical music theatre
12. Part of a joint
13. Rejoice
21. Cobras
23. Tendency
25. Offi cial tree of Canada
26. Doozy
27. Any minute
28. Duo
29. Pilot a car
32. Not late
33. A communications device

34. Computer symbol
35. An aromatic ointment
36. Visual organs
38. Aromatic compound 
42. Otalgia
43. Gosh!
47. Omits
48. Lariat
49. Not inner
50. Banal
51. Trunk
52. Private instructor
54.A period of discounted prices
55. Astringent
56. Dreadful
57. Biblical garden
60. Hesitate

Answer on Page 9
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Valentine’s Bazaar
Local Arts & Crafts • Native American Beadwork • Original paintings

Native design clothing • Handmade sewn blankets and items, baked goods
Much, much more…

Come, join us and purchase that perfect gift for your sweet heart!
All vendors welcome please call to reserve your table, $10 per space/table

Call Peggy Aquino 1.406.395.4875 ext. 204
Sponsored by Stone Child College- Native American Student Association (NASA)
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Anfernee
Standing Rock

Aricka
Wolf Chief

Havre High’s Anfernee Standing Rock Couldn’t 
have asked for a better start to the boy’s basket-
ball season. Standing Rock, in his second year as 
a Blue Pony starter, is averaging 18 points and 
seven rebounds per game for the Blue Ponies. De-
spite a tough 1-3 start to the season for the Ponies. 
Standing Rock has been ultra-consistent, scoring 
in double fi gures in every game thus far, including 
18 points at Malta on Monday night

The high school basketball season is young, but 
Box Elder junior Aricka Wolf Chief is picking 
up  right where she left off a year ago. Wolf Chief 
has helped the Bears to an undefeated start tot he 
season by averaging 18 points per game so far. 
She has a season-high of 29 points and is shoot-
ing better than 40 percent from beyond the arc. 
Wolf Chief was an all-conference performer for 
the Bears last season

From the Havre Daily News


